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WE SLEEP SAFELY IN ( >1 R BEDS BECAUSE R< )ITCII 
MEN STAND READY IN THE NIGIIT T< ) VISIT 
VI( )LENCE ( >NTII< )SE WII( ) W( )ULD D( ) US HARM 


W hilst walking aimlessly through my local shopping 
centre on a bright sunny day, trying hard to 
entertain my three girls and stop them making 
me bankrupt at the same time, I am nudged 
back into reality by the familiar vibration of my phone. I take the 
opportunity to check my phone and regain some adult contact 
and notice the Facebook alert. Oh good, another Candy Crush 
request or gym update!! 

Nothing could have been further from the truth when I read the 
update from the PFOA; 

"PFOA Statement on CPS decision to charge E7“ flashes up on my 
phone and I stop, dead, in the middle of the walkway. I pause 
to take in the words. My eldest daughter, aged nine asks "What's 
wrong, Daddy"? 

For a moment I don't know what to say, and then I simply say 
"Daddy has just read something that has shocked him". My 
daughter knows exactly what I do in the police, she is proud of 
her father being one of the few-armed police officers in our force. 
How do you tell a nine year old that what Daddy does will never 
be the same again? 

On the journey home and the subsequent hours I spent time 
reflecting on what was now all over the rolling news. I reflected 
on what effect this decision had on me. Then I realised how selfish 
that was, how this decision affected a lot more than just me. 

As a CFI in a rural force I am very fortunate that none of the staff I 
have the privilege to train have had to fire that potentially lethal 
shot. I am however extremely confident that should they ever 
have to make that decision, they would make it without fear or 
favour. 

The decision regarding E7 may have changed that. We are 
currently going through a collaboration, which will make some 
of the officers re-evaluate their position. Has the murder charge 
made this any harder? As I sat there thinking about the incident 
itself I realised that I knew little of the actual facts. I know what 
has been reported. I know what I have been told by people who 
were there. I can make assumptions on what as a tactical advisor 
and experienced AFO and instructor, I think actually took place. 
Do I actually know what happened? No. 

The only person who knows what took place in that split second 
is E7. Nine years and a public enquiry do not give people the 
ability to see into the past and understand what took place in a 
street in Edgware in April 2005. However the judge at the enquiry 
has made a public statement that appears to do just that. Sir 
Christopher Holland ruled that there was "no lawful justification” 
for the shooting. That statement alone caused major waves in the 
small pool of authorised firearms officers. I sit here now and I find 
myself asking what will every AFO be thinking today? 


The decision to charge has once again put the spotlight on 
armed policing and the decisions we as volunteers have to 
make on a daily basis. That small band of brothers and sisters 
who put themselves on offer every day to intervene between 
the public and unarmed colleagues. 

Whilst I reflected on the news I became aware of another 
significant story. I say significant only because it was significant 
to me. To most it would have not registered, however I had 
been following it throughout. The story was that of a conviction 
for attempted murder following an attack on an unarmed PC 
who was attending a routine job in the early hours and was 
shot through the door of a flat in Leeds. Unarmed, unprepared 
and ultimately unprotected she took the brunt of a sawn off 
shotgun fired by a schizophrenic who laughed as he rode away 
threatening to fire again. A small number of AFOs then took up 
the search knowing what had happened and knowing they may 
be required to make the ultimate decision. Has that received the 
same level of public outcry? I will leave you to ponder that. 

As firearms officers we all understand the implications of what 
we do. I have been involved in enforced stops, the same tactic 
used in Edgware. Does this decision change how we perform it? 
No, every AFO wants it to go by the book. Does it go like that 
every time? No, but our professionalism and desire to protect 
the public make us do the best we can. 

I am lucky that as a PFOA coach I am aware of the effect my 
comments can have on others and as a result I shall endeavour to 
answer the myriad questions that will come from this decision. 
I am also aware of the effect the forthcoming coverage and trial 
will have on my family. This is still nothing compared to the 
impact on E7 and his family. Small consolation is the support 
the PFOA will give. 

Ultimately this will change Armed Policing forever, as all the 
previous inquests and enquiries have also done. Will this stop 
people wanting to carry on? Will this prevent people applying 
for the role? The one question that remains for me is "Has this 
decision weakened the resolve of AFOs to carry on doing what 
we do?"The reality is I cannot answer on behalf of my peers; I 
can however answer for myself. I am prepared to carry on. 


ninded of a George Orwell 


Whilst asking these questions I c 


"We sleep safely in our beds because rough men stand ready 
in the night to visit violence on those who would do us harm " 


Will those rough men (and women) be there after this? I still 
believe they will and for that I want to thank each and every 


WRITTEN BY STU BROWN 
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Rapid Decision Making 

Jumping to conclusions based upon limited information may just 
save your life in certain circumstances, especially where there 
is little or no time to think. Each of us has the ability to make 
instantaneous decisions with little or no time to rationally choose. 
The more familiaryou become working in high-risk environments, 
the more you rely upon previous experiences which are often 
decisions initiated subconsciously. Firearms training sensitises 
officers to rapidly identify visual cues, and these become the 
precursors enabling the swift identification for threatening 
movements. Training and operational experience reinforces the 
firearms officers' ability to generate fast assessments skills, and 
the ability to initiate subconscious motor responses prior to any 
comprehensive understanding. 

Rapid decision-making or a ’gut feeling' based upon limited 
information may instantaneously fill us all with a strong and 
compelling feeling to act, however, although decisions made 
under threat may feel 'strong', they do run the risk of being just 
as equally 'wrong'. It should be emphasised that this 'strong' but 
'wrong'aspectto skillstraining and decision making has no simple 
antidote without the luxury of time and distance from any threat. 
Even then, all of us have the ability to disregard information if 
it does not match the preferred solution identified by our brain. 

Strong but wrong decisions are made by all of us in our daily 
lives, yet little attention is paid to decision making unless there 
is a negative outcome. Psychological theory suggests that within 
the brain there is a chain of operations that lead from visual 
perception to action commands; a common code develops 
for what visual information means to the individual, and this 
becomes interpreted and matched to the individual's knowledge. 
This is why individual interpretation is so important when giving 
evidence justifying what you have done and underpins the 
notion for an 'honestly held belief'. 


The dilemma that firearms officers have is that training may 
elevate their skills set to a level whereby fast decisions become 
based upon subconscious neural probability. Personal survival 
will always win this neural competition for any cognitive 
information exchange. This notion is extremely uncomfortable 
to legislators and policy makers who genuinely believe that 
that all decisions are arrived at through rational and timely 
processing. 'Shooting while assessing' sounds very precise and 
laudable within policy documents, however it is not always 
possible to match the dynamics of decision making with the 
niceties of legalese. 

Skills training empowers the firearms officer with a high degree 
of confidence in their own ability to make good decisions 
and this personal confidence increases with each and every 
successful 'live' operation when judgements turned out to be 
correct. Confidence develops when the nature of the incident 
has a degree of predictability and the decision maker can match 
the visual information to previous experiences. However, expert 
decision-making is not necessarily the exact science that some 
people assume. 

Training can have a very biasing effect and confidence is not 
necessarily an accurate guide to making the correct choice 
or judging a situation correctly. An interesting feature of 
unconscious (fast) decision-making is that people's actions 
frequently precede their understanding of why they have just 
acted in a particular way. In other words, they use the outcome 
of the event to make sense - at a conscious level - of what they 
have just done - at a subconscious level. In the face of ambiguity 
the human brain rapidly favours one interpretation and is then 
loathe to part with it. 

Psychological research suggests that we should thinkspecifically 
about two distinct types of circumstances where decisions must 
be made; these are often referred to as ’kind’ environments and 
'wicked' environments. Operational decisions are made within 
both types of situations and good decisions are more likely to 
be made in 'kind' situations and error is more likely to appear 
within in 'wicked' environments. 


Neuroscience informs us that rapid decision-making occurs with 
an incredibly fast 'feed forward sweep' of visual information, and 
this occurs before any rational process of problem solving can 
be applied. This means that visual stimuli are subconsciously 
matched against familiar outcomes lodged within our long-term 
memory, subconsciously, within hundredths of 1 second. 

Based upon limited information the brain will try and resolve the 
threatening dilemma based upon 'what usually' happens - and 
this can occur without any recurrent processing by the brain in 
the 'solutions' storage area. Recurrent processing means that 
neurons within the brain 'share' information and an analysis is 
made between brain cells, however, under extreme time pressure 
this comparison may not be made and the decision you make 
becomes the first solution identified. 


In 'kind' environments, people receive accurate and timely 
feedback that allows them to consciously assess and deliberate; 
they may then shape and alter their responses as appropriate. 
However, in 'wicked' environments, feedback is frequently 
lacking or misleading and people must commit to a rapid choice 
built upon experience and confidence alone. Errors become far 
more likely when firearms officers operate in 'wicked' situations 
where intelligence could be wrong and misinterpreted - 
however, the proximity of threat and time pressure demands 
action from the officer in order to save life and they are forced 
into making a choice. 

The murder of Gunner Lee Rigby at Woolwich placed 3 Met 
Police ARV officers into what psychology would define a 'kind' 
decision making environment... albeit both a terrifying and 
deadly onel 


ND WICKED 


The murderous threats faced by all three officers 
were clearly visible as were the unambiguous 
actions of the two murderers. The clear intention 
to attack officers with a meat cleaver and a handgun triggered 
unequivocal motor responses from all three officers and the 
solution to the problem they faced conformed to their prior 
learning acquired within firearms training. 'Kind'can be equated 
to unequivocal, that is - the choice is obvious. 



In direct contrast the situation encountered by E7 in the Azelle 
Rodney shooting occurred within what should be termed a 
'wicked' environment. An environment that denied the officer 
precise information and gave no immediate feedback. The 
environment was framed against an intelligence briefing 
describing a machine pistol; this was inaccurate but critical, 
since it primed and anchored a mindset for what any sudden 
movement by Rodney could mean. The decision to shoot or 
wait had to be taken solely upon the personal understanding 
of what the partially concealed head and arm movements 
meant - a personal belief of imminent threat. Add to this the 
visual detail, obscured behind a shattered passenger window as 
shots were fired. 'Kind' and 'wicked' environments are therefore 
very different. A kind environment where the public are able to 
understand and identify that a correct decision to shoot was 
made by police may lead to praise. 

'Wicked' environments provide critics with many more lines 
of argument and opportunity to develop 'rational' or logical' 
suggestions as to why the officer was wrong, and outcome 
knowledge fuels the legal attack on the credibility of the officer's 
decision-making processes. Generally speaking, the analysis of 
decision-making without any time pressure allows investigators 
the opportunity to consider a wider selection of potential 
solutions that could or should have been taken, investigators 
operate in a 'kind' learning environment when compared to the 
split second decision-maker. 


Investigators have time to reflect upon their initial thoughts and 
moderate and change their assessment; they build a greater 
understanding for what may have led to a more preferred 
outcome. However, in many firearms situations the 'gist' of what 
is happening may be the sole trigger for your action. In this 
'wicked' split second ‘What you see is all there is'. Without the 
luxury of time, what you personally understood and experienced 
embeds a memory for your honestly held belief. This memory 
may be full and accurate, but may just as equally be a memory 


SCIENCE ON THE STREET 


full of gaps and misperception and it is these crucial elements 
that can never be captured by camera. Decision choices are 
frequently very different from filmed images. 

Can we train firearms officers to make better decisions in all 
situations that they encounter? 

Research suggests that regular and varied training coupled 
with genuine operational practice provides the very best 
opportunity to develop good intuitive decision making skills. 
However, human error can never be eliminated from a firearms 
encounter. Skills training develops instinctive responses. 
Instinctive responses, when broken down, may be nothing 
other than an informed gamble based upon very limited facts 
driven by a compelling need to react. 

Large chunks of visual and audible information may be missed, 
overlooked and irrelevant to the subconscious decision making 
process. It is important to realise that many of these gaps 
and omissions of detail are effects brought about as a direct 
consequence of training ... a by-product of directing attention 
and funnelling attention. Training develops expectation and 
anticipation and increases the speed for stimulus driven 
decision-making - this is desirable on the one hand but 
investigators must appreciate the flip side of developing fast 
unconscious motor programs is a potential lack of precision in 
analysing all that is taking place around you. 

In the case of E7 what would have happened if he waited - held 
his fire for just one second longer, would Azelle Rodney have 
surrendered or would he have seized the loaded 9mm pistol 
from the seat next to him, firing randomly at the public and 
police? 

We will of course never know what Rodney was about to do at 
the precise moment E7 fired, and no amount of new questioning 
or new investigative process will bring us nearer to the truth of 
determining Rodney's intent. However, the prosecution of E7 for 
the murder of Azelle Rodney really does highlight the perilous 
nature of decision making now facing all firearms officers brave 
enough to enter'wicked'environments. If you find yourself with 
just a split second to decide - lets hope your intuition is correct! 





E7 - Retired Firearms 
Officer to be charged 
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The recent news regarding the decision by the CPS to prosecute 
officer E7, a Met Firearms Officer, has sent shock waves around 
the police firearms community. Howeverthere are issues relating 
to this case that have caused serious concern to many officers up 
and down the country. Pre-planned intelligence-led operations 
are highly complex and involve laws around RIPA. The shooting 
of Azelle Rodney occurred in April 2005, over 9 years ago. His 
family have campaigned tirelessly for an Inquest and then finally 
a public inquiry which was heard last year. The delay in the 
Rodney family hearing the facts around the death of their loved 
one has without doubt fueled the concerns they have around 
the case. No-one benefits from a delay such as this. 

In a statement, Alison Saunders, the Director of Public 
Prosecutions, said: "Azelle Rodney died after the discharge of a 
police firearm on 30 April 2005. Following the outcome of the 
public inquiry, the Independent Police Complaints Commission 
re-referred the matterto the CPS, providing us with the evidence 
previously gathered and the further evidence and material 
which has emerged since the initial referral. We have carefully 
considered the new file of evidence submitted to us and have 
decided that a former Metropolitan Police officer, currently 
identified only as E7, will be prosecuted for murder. The decision 
to prosecute was taken in accordance with the Code for Crown 
Prosecutors. We have determined that there is a realistic prospect 
of conviction and that a prosecution is in the public interest." 

Of course as we know, E7 is not the first police firearms officer to 
be charged with murder. PC Chris Sherwood from Sussex Police 
was acquitted of murder in 2001, after he shot James Ashley, 39, 
while Ashley was naked and unarmed. 

The shooting had taken place while police searched his flat in 
Hastings, East Sussex. 

In 1997 Met Police Firearms Officer PC Patrick Hodgson was 
cleared at the Old Bailey of the murder and manslaughter of 
suspected car thief David Ewin, 38. 

He stood trial three times after the jury failed to deliver a verdict 
on the first two occasions. 

The PFOA will continue to support E7 and his family. The Police 
Federation will be providing the best lawyers to support him 
through the judicial process as well as a Fed Rep to voice any 
concerns at Gold group meetings. 

If you have any concerns over this issue or want to discuss it 
further please call the pfoa office. We will be more than happy 
to discuss this with you and your family if necessary. | 


Wlvsit Jloe/i tkis Mafr to DfficW? 

The decision to charge E7 may leave you feeling uneasy and 
considering whether you should continue to shoulder the 
responsibility of carrying a firearm on behalf of the State. 
When we become firearms officers, whether in an armed 
force such as the CNC or MDP, or as a volunteer in a Home 
Office force we are aware of the issues around using 'lethal' 
force and the subsequent investigation into our actions 
that will follow if we do. Being a police officer is a huge 
responsibility, being a firearms officer is even greater. ACPO 
Armed Policing Lead DCC Simon Chesterman said following 
the decision 'carrying a gun on behalf of the State is a big 
ask that just got bigger'. Many of you will be asking if it's 
worth it. Is the additional risk worth the potential impact 
on you and your family? Could your family cope? Could you 

We became firearms officers to protect people, to protect 
society againstthe most ruthless and determined criminals. 
We all know what happened in Hungerford, Dunblane and 
more recently Whitehaven. We remember 7/7 and the fear 
that swept the country, and we remember the constant 
threat of terrorism that is always present. And then of course 
there are our unarmed colleagues, many of which have 
been murdered on duty at the hands of those with firearms. 

' That's why i/ve do what we do. E7 will be the first person to 
say everyone should carry on, it's business as usual, because 
he, like all of us, knows how crucial your role is. 

The next few months are going to be challenging, the 
spotlight will be on armed policing like never before. So 
when the media frenzy starts and the vociferous minority 
spout off always remember that the vast majority of the 
public you serve really do support you, and will continue to 
support you, and are grateful that you take the additional 
responsibility on their behalf of carrying a firearm. 


WRITTEN BY MARK WILLIAMS 
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Playing to our si rengf Its: A challenge to current mei 


Armed policing in the UK is, once more, at a crossroads and we 
face some severe and, in my opinion, unfair challenges that are a 
reflection of the current relationship between the government, 
the media and ourselves. Let's face it, we are not popular at the 
moment and we are faced with some powerful adversaries. 
However (says the voice of experience), be of stout heart and do 
not despair. The heat will die down, once rationality enters the 
debate, and after the soul-searching, angst and hard work has 
been completed, the balance will eventually be restored. When 
it is, the picture will be different and we will have to adapt to the 
changes, which we will because we are good at being flexible 
and innovative. 

Let us recognise that what we are doing every day, on ranges, in 
classrooms, in planning meetings and, most of all, on operations 
across the UK, is of a standard that will stand scrutiny anywhere 
in the world. We are audited by a professional body, required 
to follow authorised professional practice and regulated by a 
licensing process. We have operationally experienced trainers 
who have both vocational and academic qualifications and 
skilled operators who are trained and assessed on a regular 
and frequent basis. All our essential equipment is tested and 
approved by a government department and, when we perform 
the ultimate function of our professional skill-set (discharge 
a weapon in operational circumstances), we have processes 
in place that seek to ensure a transparent support to the 
investigative process. What other body in any other profession 
can say the same? So, I submit to you that we have developed 
a robust system that strives for professional excellence and Is 



good forthe public in the UK. However, let us not be complacent" 
because we can do even better and I would like to suggest a 
possible option for our collective improvement. 

As a long serving trainer and former AFO, I have been through 
a lot of training cycles and a number of different changes of 
emphasis in the ways in which we train and in the content of that 
training. Although there has, unquestionably been significant 
Improvement, the one thing that is, in my opinion, lacking, is the 
encouragement and requirement for trainees to demonstrate 
the quality of their thought process. 

Now, I know that some of you will already be objecting to this 
and saying that you do this all the time in training and the 
operational results prove this. I do not disagree and know that 
excellent work is undertaken every day in this regard but where 
Is this reflected in our curriculum? You may point to the NDM 
and argue that this is the way we train to make decisions and 
this forms the basis for our judgment but I would suggest to you 
that this is a tool to rationalise and structure thought processes 
either in a planning stage or in retrospect. No principal officer I 
have spoken to or listened to has identified this (very useful) tool 
as occurring to him or her at the time they were under severe 
operational stress. 

So, I suggest that we need to support the NDM process by 
recognising that it has its place but is not universally applicable. 
This is a scary thought because in order for us to show that we can 
do better, what the "bosses" need is for us to provide them, on 
a regular and frequent basis, with data evidence that convinces 
them and which they will confidently support in public without 
fear of any consequences. In other words, they need to be safe in 
the knowledge that the evidence they produce to the public has 
sound independent academic underpinning which has been 
tested and has the credibility of appropriate expert scrutiny. 

The quantitative data in the form of the Home Office statistics for 
the deployment and discharge of police firearms is exceptionally 
persuasive. The last published figures show that out of over 
12,000 firearms deployments only 2 resulted in fatal police 
shootings and we all know that fatal shootings are not arbitrary, 
so this is a record that stands global scrutiny. The searching, 
painful and prolonged enquiry into the Duggan shooting saw 
a courageous jury vindicate the actions of our MPS colleagues 
and the raw courage displayed by the AFOs who confronted the 
murderers of the late Lee Rigby are examples to be laid at the 
feet of our critics. However, this is, regrettably, not enough as we 
all know that you are only as good as your last job and we are al 1 
judged by the latest headline. 

There is an expectation by those who enquire into our actions 
and of those who sit in judgment that we are people who 
make legal, logical, rational, well-balanced decisions based 
on available information and the prevailing threat. That is not 
an unreasonable expectation of law enforcement officials in a 
democratic society, provided they have received the relevant 
training and have the time to indulge in that process. However, 
most police involved shootings compel officers to make rapid 
decisions in less than perfect circumstances and I would 
speculate that an examination of training records would not 
indicate any substantial emphasis on identifying and developing 
cognitive processes beyond shoot / no shoot and justification 
scenarios. So, the point I ask you to consider is that "judgment" 
is the most important element we attribute to AFOs and yet it is 
the least talked about, the least considered and the least trained. 
This is a pity as we are, actually, good at this, even if we don't 
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eMs of firearms training 

realise it. This ability of AFOs and instructors to produce 
innovative results to set problems has been recognised in 
the research into knowledge transfer by Sabrina Poma and 
Chris Beighton of Canterbury Christ Church University, whilst 
working with the NFIC students . Add to this the record of AFOs 
up and down the country over a number of years and you 
realise that we do this stuff well, we just don't identify what we 
are doing and publicise the fact. We are an industry leader in 
using judgment in spite of and not because of the way we train! 
This is the controversial bit; so by way of explanation, let me 
say that this is in no way intended to be an attack on those who 
have worked long and hard to develop the current curriculum 
and the fact that this exists is a great credit to the College of 
Policing (NPIA) and the way they have been supported by AFOs 
and the ACPO Secretariat. However, as an Association, if we 
do not challenge the status quo as critical friends, we run the 
risk of just being reactive to crises rather than proactive agents 
of valuable change. It is not the role of the PFOA to act as a 
firearms officers' union but one of its attributes is to allow us the 
intellectual space to discuss and debate these issues. 

We need a curriculum but a curriculum is just a structure 
upon which to build creative and innovative training that 
does not just examine basic competence but which leads to 
deep understanding and the provision of adaptable tactical 
principles. 

I believe that the current curriculum restricts the abilities of 
instructors to produce training that does not involve a constant 
programme of checking and assessing competencies that tick 
boxes against role profiles and provide comfort for those who 
may have to quantify what skills can be evidenced, in a type 
of organisational hand-washing exercise. This may be an unfair 
appraisal but taking the heat out of competency-based training 
and assessment and allowing trainers the opportunity to 
exercise their skills and deliver training that challenges officers 
to think and prepare could not only meet the demands of the 
curriculum but give it substance beyond its current form. 
Moving away from product models of teaching and developing 
ways of allowing a more thoughtful application of tactics, 
through principles rather than prescription, would go a long 
way towards preparing AFOs for the mental challenge of 
resolving tactical problems during operations. This would 
Involve embracing the expertise of AFOs and giving them some 
freedom of action (within the limits of safe tactical principles) 
but would remove the danger of restricting their actions and 
thoughts to "tactical boxes", from which they felt reluctant to 
emerge. 

The trainers amongst you will recognise a "gestalt" moment 
when you experience it and I had one recently when I read a 
book called "Blink" by Malcolm Gladwell. Whilst it is full of ideas 
that are disputable, I recommend It as a good read and a book 
that provokes ideas. What it did for me was to make me think 
about the concept of judgment in a different way and I think 
that one of Gladwell's ideas is worthy of further exploration and 
development in our field. Without going into it in fine detail 
(for that - read the book!), Gladwell identifies that experts can 
sum up situations very rapidly (in the blink of an eye) but then 
struggle to explain how they do it. 

This is something that Dave Blocksidge has touched upon 
In some of his excellent articles for this publication and It is, I 
suggest, something that most AFOs have experienced either 


in training or on operations and it is something that firearms 
instructors have been trying to develop in their students for 
decades, without, perhaps, putting a name to it or recognising 
it in this way. However, I believe that this is the way forward in 
firearms training. 

Like me, you will, undoubtedly, have read articles by and 
listened to people like Dave Blocksidge and Dr. Bill Lewinsky and 
recognised the value of their contribution to the emerging field 
of study that is the police use of firearms. The analysis of actions 
and the reasons behind those actions are intrinsically tied into 
the mental processes of the individual and, this is the enigma, 
we are all different but we all have the capacity to exercise the 
expert“blink" assessment and the reaction and movement time 
covered by Dave in a recent article for Top Cover . 

When I argue for a change in the curriculum to a more 
cognitively based emphasis, I do not ignore the affective and 
psycho-motor domains. Both are critical to the development of 
a rounded (and expert) AFO and to examine these areas in the 
light of recent criticism of the police would do us no harm. To 
exemplify why this should not be a cause for concern, consider 
the work undertaken by AFO groups to understand and find 
ways of dealing with citizens who are presenting a danger 
because of a mental health issue. This shows that we regularly 
re-examine our practice to good effect, recognising the humane 
imperatives of society. But this does not mean that we should 
ignore the practices of regular, challenging range and tactics 
practice. Such practice and drills improve competence and 
confidence with weapons, giving us the mental space to think 
through problems quickly, without having to consider aspects 
of weapon-handling or tactical positioning because they have 
become second-nature. Demonstrating to the IPCC and others, 
who sit in either formal or informal judgment upon us, that 
we are training officers to think and act flexibly to adapt to 
developing situations and show that this is based on academic 
and scientific research can only do us good. At the very least, it 
will demonstrate our bona tides. 

I am researching the origins, development and training of 
judgment exercised by firearms officers not because I think 
there is a problem but because they rank with people like 
fighter pilots, astronauts and formula one drivers, in their ability 
to assess risk and counter it in an instant. This is an ability that 
is recognised even by our critics, but it is also a strength that is 
capable of being developed further through problem-focussed 
training that concentrates on achieving results rather than 
replicating tactical patterns. 

If you disagree with me, ask yourself, "How many jobs have I 
been on where everything has gone according to plan?" If the 
answer is a high percentage, 
you are lucky and I hope 
it stays that way for you. 

If it is lower than 50% ask 
yourself, "How many of those 
jobs have been successful 
because we adapted to the 
situation and made things 

Like I said, we are good at 
these things and we should 
play to our strengths. | 
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GET YOUR GEAR OFF THE GROUND 
ToughHook Armour Hanger 
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* * Beaumont Estate Windsor 


This year saw the venue back at the Beaumont Estate Hotel 
which has a great main room for the event. With over 300 people 
attending the scene was set for an epic night! Amongst the guests 
this year we were pleased to see Assistant Commissioner Mark 
Rowley from the Met, Steve White, Chair of the PFEW and of 
course Deputy Chief Constable Simon Chesterman ACPO Armed 
Policing lead and their wives. After reception drinks on the veranda 
the guests made their way into the main function room where 
they were greeted by DVD compilation on massive screens with 
thunderous music! The Toast Master, Andy Bignold (MPS Retired) 
then steered us through the evening’s events which included the 
new PFOA promotional DVD, the CEO's address and of course the 
auction and raffle. This year also saw Adam Baxter back singing 
for us, who was absolutely brilliant! It was a wonderful night, great 
company, great food and great fun. 

The raffle and auction raised £3500 

Many thanks to all those that attended and to all our sponsors for 
their amazing support. 

Look out for details of next year's Ball first come first served! 





SLATER & GORDON 
LAWYERS ARE PROUD 
TO CELEBRATE 


CONTINUOUS YEARS 
OF LEGAL SERVICES FOR 
POLICE OFFICERS 


To us, you're more than just a number. 

For over 50 years, Slater & Gordon, Formerly RJW, have been the 
main provider oF legal services to the Police Federation and its 
members. Our team of lawyers has unrivalled expertise across all 
areas of police law. 

Our nationwide network of offices means that we are the national 
firm that is always close by. 

Contact us today: 

0808175 7805 

(24h Criminal Assistance number 0800908977) 

slatergordon.co.uk/policelaw 


Our Services: 

► Crime& misconduct 
allegations 

► Personal injury claims - 
on or off duty 

► Family law 

► Employment law 

► Police pensions 

► Wills, trusts <& estates 
- Defamation matters 




"My claim started under syw and continued during tlie merger with 
slater § Gordon, louring this period I was leept informed and received tlie 
profession-al service expected" 





CLAIMLINE 


www.pfclaimline.co.uk 



RECOVERED SO FAR FOR OFFICERS INJURED ON OR OFF DUTY AND THEIR FAMILIES... AND COUNTING. 


PF Claimline can help recover compensation if you oryourfamily are injured in the same or separate accidents, on or off duty. 
Including road traffic accident claims that can be processed in as little as 3 weeks from initial contact to settlement Our claims 
process includes help with access to rehabilitation services, faster than you could do on the NHS. 

Call PF Claimline 24 hours a day on 0800 9171 999 
or start your claim atwww.pfclaimline.co.uk 
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Leaving the job? Retiring? Relocating or quite simply had 
enough? The thought of leaving the job for any reason is a 
daunting and confusing prospect which is affecting more 
and more police officers and their families as changes to pay, 
pensions and conditions are now beginning to hit home. Many 
of you highly-skilled and experienced police officers and staff are 
now considering new careers at a much earlier stage. 

But where do you start in finding new employment? What 
positions would be suitable for your skills? What are your 
transferable skills? Already there are so many considerations 
and where do you go to find those answers? 

Ellest Resourcing is a recently formed recruitment consultancy 
specialising in connecting the vast array of skill-sets of those 
leaving or those who have already left the police service, with 
the private sector. Having recently met with Kirsty Newton and 
Danielle Cunnett, Directors of Ellest Resourcing, it was clear that 
through their previous experiences, knowledge and research 
their collaboration had a unique outlook on creating a service 
for this sector. Kirsty is currently on a career break after serving 
nearly fourteen years with the Met Police having specialised 
in a number of areas including firearms policing. Danielle has 
fourteen years within recruitment and HR providing her with an 
excellent insight into the private sector markets and industry- 
relevant qualifications and legislation. 

Kirsty said 'Having been in contact with a number of different 
agencies to find a stand-in job while on my career break, I was 



really disappointed with the service I received. They had no 
understanding of the skills and experience we have as police 
officers nor of the emotional turmoil that comes with thethought 
of stepping away from what we know and find comfortable, I 
guess the term ’institutionalised' really is apt in this instance. 
Being told to send through a CV, nearly sent me into a panic 
having never written one and the lack of empathy with my 
situation was non-existent and certainly no relevant advice was 
forthcoming! As a result of this, one day I was moaning, (as we 
as police do quite well!), to Danielle about my experience and 
this instigated a number of conversations between us'. 

Danielle continued 'It is certainly something that I have found 
working for a number of different agencies. Some of the 
consultants have no understanding of the real needs of the 
candidate nor do they take the time to listen, in some cases it 
can be all about making that placement to the benefit of the 
agency rather than the client or candidate. While I have been 
working for agencies there are many standards and practices 
that I believed should and could be done better. As a result of 
those discussions we realised that there was little providing 
practical assistance to those leaving the police. We therefore 
decided to set up Ellest Resourcing to provide to best possible 
service according to our own exacting standards'. 

When asked what advice they would give to those leaving the 
police in search of new employment, their response was this: 

• Network, network, network. This may not seem so important 
especially when a new career is not on the horizon, however it 
can still be a case of who you know as well as what you know. 

• It is important for you, the job seeker, to consider where 
you might see yourself within the private sector, what skills 
are applicable and what have you enjoyed/excelled at during 
your recent career. Consider what training is available to 
you through your current role and take advantage of this, for 
example. Project Management (Prince 2), Health and Safety 
(IOSH/NEBOSH) or Risk Management (IRM), IT software skills 
(MS Office/Excel) to name but a few, are all extremely attractive 
to the potential employer. 

•A good CV or curriculum vitae - is PARAMOUNT when looking 
for work, especially when there are high volumes of applicants 
applying for each position. Sell your skills and equally, your 
experience. There are many people applying for the same role, 
however how many have the unique experience that sets you 

• Scrutinise your interview appearance. It may sound obvious. 






but wear a suit and whilst the stubble might look good at the 
pub (ladies and gents!), it may not seem so appealing to the MD 
sitting on your board. 

• Research the company you are looking at as your future 
employer. It provides a good base of knowledge and assists 
confidence to know something about those that are seated in 
front of you or, for example, to have some knowledge of how 
and when the company formed. Tailor your responses and 
questions to the company or board members where possible. 
Everyone likes to feel important! 

• Finally, attitude is key to securing a position with a future 
employer. As long as you are willing to adapt to new challenges, 
(some could say you do that on a daily basis), have a positive a nd 
approachable manner, you will a be strong contender whatever 
the role. Remember, whilst your training may be on a par with 
the next person, the experience that you bring with you to your 
new role is the one thing that money cannot buy. 

Having researched the potential roles that are 'out there', the 
possibilities are endless. It is worthy to give some thought to 
the wide variety of industries within the private sector. There 
are many to consider, from oil and gas to hospitality (hotel 
chains), to financial institutions, the insurance industry, large 
corporate estates to risk and security consultancies. All of these 
require highly-skilled and experienced individuals to undertake 
positions from grass-roots to middle and executive level 
management positions within their own security operation. 
Also, there is more to security than meets the eye. In fact that 
word does not come close to quantifying the extent of this 
sector as most may think of guarding, loss-prevention, close 
protection, etc. 


Think about the strategic element of policy, contingency 
planning and risk management; the practical element of the 
co-ordination of incident response, large teams and external 
agencies, minimising risk to persons and ensuring continuity 
of business, and then the investigations process; surveillance, 
financial and fraud investigation, IT security, cyber-crime and 
Digital Forensics and so on - the opportunities are endless. All 
of the skills and experience that have been amassed during your 
career are largely up-tapped by the private sector and would be 
highly beneficial to so many of the UK's organisations, from SME 
(small, medium enterprise) through to the global market. 

Kirsty and Danielle state that what they aim to achieve with 
Ellest Resourcing is to provide practical support to those who 
are leaving or have left the police. This could be in terms of 


Student Accommodation Plymouth 

Double bedrooms available 
from August 2014. 

15 minute walk to University 
and City Centre. 

Just recently decorated to high standard. 
Rooms £84pw- £94pw. 

T07976-01 2400 or jimsteinl @yahoo.com 
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advice and guidance for creating your CV or throughout the 
whole process of writing your CV, preparing you for interviewand 
on to searching for your next role. All this will be done with the 
knowledge and understanding of what you have achieved, what 
you are capable of and the difficulties and emotions involved in 
taking that first step into the private sector. 


For more information about Ellest Resourcing or to contact 
Kirsty or Danielle visit their website at www.ellestresourcing. 
co.uk or simply call 01 483 338622. ■ 
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T: 01953 498444 

www.amazongym.co.uk 


Mon-Thurs 6:00-21:30 
Fri 6:00-20:30 

amazon gym Sat-Sun 8:30 -16:30 




Join the PFO/^s 

Why wouldn’t you? 



NOT A MEMBER? CAN YOU AFFORD NOTTO BE? 

With over 4,500 members UK wide the PFOA is a registered 
charity ready and willing to support you and your family at 
a time of distress and worry. The cost? £4 per month or £1 a 
week! You can join online at www.pfoa.co.uk or call us on 01 354 
742444. Some forces have a deduction from pay already set up. 

The PFOA is an essential member service for all those involved in 
Firearms operations and their families! What are you waiting for? 
Join us now! 

The PFOA: created by Firearms Officers for Firearms Officers. 


WHAT WE DO 

• Private Counselling, EMDR and CBT therapy for you and your 

• Private PFOA Coaching for you and your family: all our 
coaches are serving or retired Rrearms Officers 

• We will arrange for you and your family to meet with other 
Officers and their families that have been involved in similar 
incidents 

• PFOA comprehensive website with a secure area 

• A quarterly magazine TOP COVER with articles, stories and 
great offers for members and their families 

• We will provide you with support and friendship at a time 
when you need it most 



The PFOA has been created to support all those involved in 
firearms operations, and their families. It is managed by serving 
and retired police officers with many years experience in this 
field. It offers a unique package of support for officers and 
their families, which is supported by ACPO Firearms, The Police 
Federation of England & Wales, College of Policing and The 
Superintendents Association. 

Created by firearms officers in 2009 the Association became a 
registered Charity in England & Wales in 201 0.The PFOA has over 
4500 members UK wide. It provides unique support to officers 
and their families, which includes access to 234 Counsellors, 
EMDR and CBT Therapists. There are also 8 PFOA Coaches who 
specialize in Neuro-Linguistic Programming and Emotional 
Freedom Technique; these coaches are all serving firearms 
officers. The Association provides discreet welfare support for 
officers and their families, particularly if a force cannot provide 
specialist support. There are also times when an officer or his/her 
family do not wish to avail themselves of support offered by the 
force. The PFOA gives them choices. 

One of the main objectives of the PFOA has been to support 


the often forgotten-about families. Much of the work it does has 
nothing to do with shootings. It has supported families where there 
is a serious illness, stress and anxiety, marital problems, basically 
anything that affects the work of the officer. The PFOA does not 
provide legal support, debt consolidation, or provide any kind of 
discipline representation. This is, and has always been, the role of 
the Police Federation. 

The PFOA has a CEO, Mark Williams, and seven Trustees all of which 
are operational officers, PIMs orTFCs. 

Paul Leggett - Humberside and Chair ofTrustees 

Tim Ferris - CNC 

Gary Cable - Essex 

Mick Burke - Met 

Michelle Booth - Gwent 

Jim Roger - Police Service of Scotland 

Steve Hartshorn - Met 

Karl Smith -MDP 


Membership to the PFOA is just £4 per month and is open to all 
those involved in any aspect of firearms policing. 
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EQUIPMENT 



Sauer Firearms 


2014 Product Review 


vFLIR 


Night Vision 


Beechwood Equipment are a police National Framework sup- 
plier for carbines, ranking first with the SIG 516 5.56mm car- 
bine. The 516 has been in-sendee with some of the UK larg- 
est police forces for over three years and is available in a 
number of barrel lengths and configurations. 



The SIG P320 pistol is a new 
striker design that uses a revolu- 
tionary interchangeable poly- 
mer frame system. Available in 
large, medium and small sizes, 
the frames can be changed to 
suit the individual, making the 
P320 the only pistol that can 
meet the modem demands of 
different hand sizes encoun- 
tered in the police service. 


SIG P320 




Advanced Combat 
Optical Gunsights 


FUR Universal Night Sight (UNS) family of in-line NV devices, 
the latest in US weapon night vision technology. With a pa- 
tented permanently bore sight retention system and shock 
mitigation system, these devices simply clip on in front of 
any optical sight for low light operations and are removed for 
daylight use. No adjustment or movement of the day sight is 
required. 

The range is made up of the short range Tactical Night Sight 
(TaNS), midrange UNS and long range Magnum UNS (MUNS). 
The MUNS and UNS are in-service with UK MoD on various 
weapon platforms and are in wide use with UK police forces. 



Thermal Pocket Scopes 

In addition to the NV weapon sights FLIR produce a range 
of Recon thermal pocket scopes. The scopes are MILSPEC 
and use FLIR's most advanced sensors and high resolution 
displays. These scopes can supplement the use of nigh vi- 
sion assisting with target location and identification. 

Recon M18 R eC on M24 


Trijicon manufacturers of the Advanced Combat Optical Gun- 
sight (ACOG) offer a complete range of MILSPEC weapon 
sights from the lx Rugged Mini Reflex sight, fixed 4x and 6x 
models, variable l-6x and Sniper scopes. 

Over 20,000 Trijicon sights are in use with UK MOD and 
many UK police forces choose Trijicon as their primary opti- 
cal sight. New products include the 4x32 battery powered 
ACOG and the battery powered Variable Combat Optical 
Gunsight(VCOG). 

TA02 4x32 ACOG 
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Firearms Accessories 

Beechwood supply a complete range of 
firearm accessories including: 

Slings, Single Point, 2 and 3 Point 

Tactical Lights 

Pod Grips, Folding Grips & Vertical Grips 
Holsters 

For further information contact: Beechwood Equipment Ltd 
Tel: 01372 468555 Fax: 01372 417262 
Email: sales@beechwoodequipment.com 
www.beechwoodequipment.com 
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; embarking on an uplift of 
r PFOA Coaches starting in October. 
> mainly due to the block 
membership of 2000 Ministry of 
Defence Police Officers we are taking on at the 
beginning of October. Stu Brown and Clive Mackrow 
will look after our new Coaches. We have increased 
the numbers in Scotland to look after over 900 MDP 
officers at various locations as well as members in 
Police Scotland. The Coaches will attend a course 
being delivered by Ali Campbell, who is one of the 
world's top Life Coaches. Ali found out about the 
work we do and after a meeting in London offered 
his services at a vastly reduced rate to support the 
PFOA. 


PFOA Coaches: 

PFOA Lead Coaches: 

Stuart Brown - Lincolnshire (North) 
Clive Mackrow - London (South) 




Our Coaches have been busy assisting officers all 
over the country with various issues. The results we 
are having utilizing the Coaches are remarkable. 


•Officer suffering from insomnia 
•Pain management 
• Several Officers having problems with 
classification shoots - all have passed shoots 
after speaking with a Coach 


Family assistance: 

•Continued support to Principal Officers and their 
families 

•Travel Costs for officer visiting terminally ill 
relative 

• Spa day for wife of officer suffering with 
depression 

•Referral to PFOA medical advisor for officer 
seriously injured at work, urgent physiotherapy 
paid for 



PFOA members get extensive support. Whilst we 
provide counselling, coaching, hypnotherapy, 
EMDR and CBT therapy, we also provide additional 
support for you and your family such as respite 
breaks, out of pocket expenses, medical assistance 
for injuries and illnesses and peer support. No fuss, 
no means testing, just prompt support. 


• Specialist wheelchair purchased for officer's 
daughter recovering from cancer 

•Respite break for officer and his wife following an 
RTC whereby the officer sustained a serious head 

•IPAD and Beats Headphones and other goodies 
for son of an officer who has leukemia for the 
second time 

• Retired officer having brain tumour removed - 
hotel and expenses for his wife to stay nearby to 
hospital 


Counselling: 

• Bereavement counselling for officer whose father 
passed away 

•Counselling for officer suffering from PTSD 

• Counselling for several officers who are involved 
in ongoing investigations 


The not so small print! 

The trustees will consider all requests for support. 
Each request will be decided on its own merits. The 
PFOA is not a replacement for private healthcare. 
Whilst we will take a view on any request for 
assistance, we will not fund private care such 
as Physiotherapy, MRI Scans etc unless there is 
clear evidence of hardship or where OH and NHS 
services are unacceptably delayed. All requests for 
counselling and Coaching will be dealt with by a 
contact officer. We will contact you within 48 hours 
or sooner to arrange support. This includes all close 
family members. Financial support is not for settling 
debt, it is to compliment support we are giving to 
you or your family i.e. travel costs, childcare etc. For 
further details please call us on 01354 742444 or 
email info@pfoa.co.uk | 


MARK WILLIAMS 

mark@pfoa.co.uk 


t 
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Thanks to our friends at 5.1 1 Taotical we have an exciting new oompetitlo n 
that's free and you don't have to do anything to enter...apart from be 

PFOA member! 


For the next four editions of Top Cover we will draw a number tomour 
membership database, the winning member will be the mew owner of a 5.11 
XBT 355 torch and a Recon Outbound Holdall. 

or work email. 


The competition is NOT open to any PFOA employees. Trustees or Directors! 


Good luck and a massive thanks to 
Neil Francombe and all at 5.11 tactical. 
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POLICE HISTORY SERIES 

Mike Waldren QPM looks at a timeline of Policing and Firearms 
This issue we look at 1785 - 1828 


1787 


In the Burgh of Carlton 
in Glasgow weavers are 
refused an increase in wages 
and so they strike with 
large crowds taking to the 
streets. They are burning a 
number of webs of cloth 
when the 39th Regiment 
of Foot arrives and the 
soldiers are ordered by 
Glasgow magistrates to fire 
into the crowd. Three men 
arc killed and many injured. 


1793 


The Bristol Bridge Riots. The 
Commissioners of Bristol 
Bridge are allowed to impose a 
toll to keep the 
bridge in repair. The time-limit 
on the toll expires but the 
Commissioners try to extend 
it. There are riots 1793 with 
people forcing their way across 
and refusing to pay resulting 
in the Hereford militia being 
called to restore order. That 
evening there is more rioting 
and soldiers open fire into the 
mob. Eleven people are 'kjllcd 
and about eighty injured/' 1 


1813 


Sergeant of the night watch, . 
Samuel Prestow (London), is shot 
and killed trying to arrest Thomas 
Rhodes, an escaped lunatic who 
believes that he is destined to bring 
peace to the world and is armed 
with two pistols. Although charged 
with murder Rhodes is found not 
guilty on the grounds of insanity at 
the Old Bailey and is returned to 
St. Luke's Hospital for Lunatics.. 


1792 


Joseph ‘Jumping Joe' 
Lorrison (so nicknamed 
because of his dexterity 
at jumping onto carts and 
throwing the contents to 
his associates) is arrested 
and charged with robbing 
James Dixon of his money ^ 
and a watch. 1792 He is 
convicted at Guildford 
Assizes in Surrey, sentenced 
to death and executed 
on Kennington Common. 
According to the Newgate 
Calendar he has ‘been 
tried near thirty times for 
various offences; once for 
the murder of a Watchman, 
and though acquitted, from 
the evidence not .being 
sufficient, was in general 
supposed to be guilty'. The 
‘watchman' is yet to be 
identified. 


1805 


Owing, to an increase in 
reported highway robberies 
a centrally funded Bow 
Street Police Horse Patrol 
is introduced to operate on ? 
the main roads to an outer 
perimeter of up to twenty 
miles from the centre of 
the London. Members 
are issued with a uniform 
together with a sabre 
and a pistol as a persona! 
appointment. By 1829 it 
will have an establishment 
of sixty. 


1815 


The Dar-tmoor Massacre. After 
the Anglo-American war (1812- 
1815) a large number of American 
prisoners- of-war are still being 
held, in appalling conditions, in 
Dartmoor prison at Princetown in 
Devon. They expect to be released 
but the British Government refuses 
to allow it until it seesconfirmation 
of the peace treaty being ratifi ed by 
the United States Senate. A group 
of prisoners try to break through 
a wall (telling the guards that they, 
want to recover a lost ball because 
they, the guards, refuse to do it) and 
the commandant, Captain Thomas 
Shortland, suspects that the 
prisoners are planning a mass break- 
out. H<f rings the alarm bell and 
drummers beat to arms. Soldiers, 
possibly without orders, fire into a 
crowd in a courtyard. Seven men are 
killed and another sixty wounded, 
thirty of them seriously. 
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The Bow Street Foot Patrol in London 
is augmented by a Day Patrol. All its 
-personnel arg armed with a 
truncheon ancfja cutlass and some 
have pistols. By 1829 it will have an 
establishment of twenty-seven. 


The Spa Fields Riot. After a meeting in 
Spa Fields in London rioters break into 
a gun shop in Skinner Street and steal 
twenty fowling pieces, a musket, two 
blunderbusses and ten pairs of pistols. 
They then march towards the Tower of 
London intent on replicating the 1789 
storming of the Bastille. They arc stopped 
by constables and a party of the 9th Light 
Dragoons. The trial of the ringleaders 
later collapses at the Old Bailey with only 
John Cashman being convicted of theft. 
He is sentenced to death and executed in 
1817. 



1820 

The Cato Street Conspiracy. The Bow Street Magistrate, 

, RicharS Birnic, and.a-paVty of twelve of the ‘Bow Street Patrol', 
With Captain Fitzclarcncc and a party of the Coldstream 
Guards, attempt td arrest Arthur Thistlewood and others in 
a loft over a stable in Cato Street in London for plotting to 
overthrow the government. During the melee, shots are fired . 
by the conspirators and by the patrol. Two of the patrol are 
wounded and another, Richard Smithers, is killed with a sword. 
Thistlewood lyianagcs to escape but he is ar rested by the patrol, 
without incident the next day. Five men including Thistlewood 
are executed outside Newgate prison. * 


1828 

Upwards of 200 smugglers, members of 
the" ‘Little Common Gang', many armed 
with bludgeons and firearms, assemble at 
Galley Beach near Bcxhill in East Sussex to 
land 300 gallons of brandy and 300 gallons 
of 'foreign Geneva' (gin). They arc sgcp by 
members of the Coast Blockade Service 
who, after summoning reinforcements fropi 
the Martello tower on Galley Hill, chase the 
smugglers inland. The Battle of Sidley Green 
a blockade man, Charles Collins, is hit on 
the head with a 'long bludgeon’ and killed. 
Two other blockade men, Jeremiah Higgins 
and Peter Welch, are found by a surgeon of 
the blockade to be 'critically wounded' and 
a smuggler, Timothy Smithurst, is shot and 
killed. After an investigation lasting several 
months by principal officers from the Bow 
Street public office eight men, William 
Bennett, James Foord, Henry Miller, Thomas 
Miller, Edward * Shoesmith, John Spray, 
Stephen Stubberfi eld and Spencer Whiteman, 
arc charged with smuggling offences. 
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Up to 40% off Home, Motor 
and Motorcycle Insurance 

Specially Discounted Insurance for all members of the 
Police Firearms Officers Association and Partners 

(Please quote PFOA when enquiring, a donation of £10.00 
will be made to PFOA each time a policy is taken out) 


♦> 

POLICE INSURE 


Everything Taken Care Of 


Call 0161 762 4416 NOW! 
or visit www.policeinsure.co.uk 

Follow us on: O www.facebook.com/Policelnsure @Policelnsure 
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DEFENCE POLICE FEDERATION 


The Defence Police Federation which represents over 2000 armed officers 
within the Ministry of Defence Police held their annual conference in June. 

On the agenda this year was a proposal for the Federation to pay for the 
block membership of their officers to the PFOA. The PFOA CEO 
Mark Williams, along with two firearms officers we have assisted, attended 
the conference as guests of the DPF. They spoke to the delegates about 
the association and what we do to assist officers and their families. 

The delegates then voted on the proposal. The result was an 
overwhelming ‘yes’ to the membership. DPF Chairman Eamon Keating said ' The Defence Police 
Federation delegates, the station representatives, voted to increase the value of DPF membership by 
including full membership of the Police Firearms Officers Association. It is our joint aim that as of the 1 st 
October 2014 the membership will go live. There will be no increase in the Federation subscriptions of 
MDP officers to finance the membership.’ 

PFOA CEO Mark Williams said ‘We are delighted that the delegates voted in favour of the membership, 
we look forward to working closely with the DPF to support their members and their families’. 





LEARN to DIVE!! 
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Scuba-Zone is a diving club based in Central 
London. We are quite happy to offer discounts 


to serving or retired police office®. wishing 
to undertake an open wafer course - an 
introduction to the diving environment. Other 

BRANDING 

courses are available should you be a diver arid- 
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MARKETING 

Email: jonathanetches@googlemail.com 

Check out our site for course availability 

07942 490 939 

www.scuba-zone.co.uk 

info@wearefiftyfour.co.uk 
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PFOA 

Training 




PFOA Training Ltd is a limited by guarantee company that has 
no shareholders and is able to donate money back to a chosen 
charity (The PFOA!) 


Steve Howson is our lead trainer and is supported by Mark 
Williams and other key Post Incident Training personnel from 
around the UK. 


After last year's pilot Post Incident Procedures Courses with 
West Yorkshire Police Federation, we now deliver the bespoke 
course on behalf of the Police Federation of England & Wales. 
Rick Nelson from the PFEW Joint Central Committee co- 
ordinates the courses and ultimately funds them from the 
Operational Policing budget. Since the PFEW Courses began we 
have trained some 80 Federation Representatives. The Course 
is run over 5 days with two assessment phases which have to 
be passed. There is a sixteen Q & A session on law and the APP 


post deployment guidance. There is also a practical exercise 
where they carry out a meet and greet of the principal officer. 
This includes explaining the Federation role after a death or 
serious injury incident and detailing issues around conferring, 
note writing and welfare. 


PFOA Training recently tendered for a College of Policing 
contract to deliver PIM Courses to senior officers. A number 
of companies expressed an interest in this, but PFOA training 
were successful. The process itself was extremely rigid and 
had strict criteria, with much emphasis being placed on the 
ability to deliver the COP curriculum with experienced and 
knowledgeable trainers and guest speakers. Of course the 
great news with all this is that when forces and the Federation 
book courses the PFOA benefits, so it's a win-win situation. 
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College of 

Policing 


The courses we deliver are: 


Police Federation Post Incident Procedures Course - 5 day residential 
Post Incident Managers Course - 5 day (regional so does not have to be residential) 
Post Incident Managers re-accreditation - 2.5 days non residential 
Police Federation PIP Officer re-accreditation - 2 day non residential 
Post Incident Management Exercise - 1 day (detailed report on forces PIM process) 



Any enquiries on these courses please contact Steve Howson or the PFOA Office: 






Body Gams On Trial 


F ollowing on from last issue's articles on Body Worn Video 
there have been speedy developments, particularly in 
relation to uniform firearms officers. While accepting the 
differences between what the camera can record and what the 
brain interprets of what the eye has seen; there are other issues 
beyond the camera alone that need to be considered. 


police forces can buy whatever they desire with no concern if 
it works with their neighbours or partners! 

The system should be able to also cope with Information from 
other sources; CCTV, MG1 1 forms, photographs and data-port 
downloads from weapons. A movie is 400,000 times larger 
than an email. 


I have reviewed footage from several of the body worn videos. I 
would like to raise two points. Officers generally go far beyond 
the 'Daily Mail’ test of what a member of the public would 
expect. They face provocation and tolerate assaults which, 
when video footage starts to become the norm, will reveal 
them to be the professional, compassionate and brave men 
and women we have know them for a long time to be. 

Sadly much of the footage of torso mounted body worn video is 
obstructed when the officers raise their arms to adopt a 'spear' 
defensive stance or aim a Taser or Firearm. Evolution or Creation 
(depending on your beliefs) placed our eyes on the front of our 
heads not the middle of our chest. If you want the best possible 
recording of what might have been seen the option of a head/ 
eye level view should be preferred. When driving or walking 
we tend to move our heads looking left and right due to the 
scanning nature of sight. If you look at the rear lights of a car 
intently you will not be able to read the registration number, 
although a camera will record this information. Unless it is 
towards the centre of what we are looking at details are not 

The recorded footage can become evidence and therefore an 
evidential chain needs to be established and maintained. Any 
perceived opportunity to alter the recording will no doubt be 
frowned upon. Many amateur cameras use removable memory 
cards, the integrity of the evidence throughout all stages of 
the justice system must be auditable and transparent. That 
process will involve everything from video capture to ingesting 
it, storing, retrieving and sharing with other investigators and 
ultimately the courts.The picture that paints a thousand words 
is incredibly valuable unless doubt is place on its authenticity 
then it becomes worthless. 

The Government has expressed a desire to reduce time spent 
by officers in stations on paperwork by 2016 and has set aside 
an Innovations Fund. Some of this years money has already 
been offered to forces. In true British policing style over 40 


Because of the nature of video, one person with one camera 
will need a large digital storage capacity which should store 
data at Impact Level 3 (IL3) with servers based in the UK. Do 
you know what your digital evidence workflow costs today? 
Is it a hidden cost eating up officers' time? As a force are you 
expecting to increase the number of cameras you have and 
are you preparing for the management of the extra data? 

The labelling and titling of footageand burning of discs should 
become a thing of the past, the system should be taking work 
from officers not creating an extra burden. If you could save 
each police officer an hour a day the correct system would 
effectively pay for itself. 

Beyond the camera capture we must prepare to ingest, store, 
retrieve and share. 



WRITTEN BY ANDY GRAY 


Announcing the use of cameras by firearms 
officers, Commissioner Sir Bernard- 
Hogan-Howe said: “This Is the next step 
towards us mproving our policing 
service to Londoners through the 
use of technology. It allows us to 
be more open and accountable 
to the public we serve." 


In my experience Taser and 
Firearms officers go far 
beyond what is required. 
The public should be 
prepared to be shocked at 
what front line police deal 
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TAKE A STEP 
FORWARD 


Improve policing using 

AX0IMES3 


Be more ope 
accountable 
the public, j 



Wide angle lens - 
Capture it all 

Our point of view AXONflex 
has a 75-degree lens that 
provides a greater field of 
view, allowing officers 
capture more of what 
they experience. 
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Promo DVD 


The new PFOA promotional DVD is finished! It will start to circulate around the 
firearms units over the next few weeks. The first part of the DVD can be viewed 
on ouTwebsite now. A big thanks go to Lome Guy and Good Guys Produces 
for putting it together. The DVD explains what we do and why we do .t There 
are officers explaining how the PFOA has helped them and their families as 
well as an actor portraying a principal officer we are supporting. If you want 
a copy of the DVD or the link to download, please contact Mark Williams at 
mark@pfoa.co.uk or call the PFOA office. 


Write for Top Cover 


If you want to contribute to Top Cover please feel free to write an article on a hobby 
or interest you have. We are keen to hear from officers around their views on policing, 
equipment etc. 


PFC 


24/7 Wellbeing pbone line projec 

nn a 24/7 Wellbeing phone line project. 







BMW-UK FORCES PFOA SCHEME. 
DRIVE A BMW 114i SPORT FOR 
LESS THAN YOU THINK. 

What could be better than a owning a BMW 1 Series? How about owning a new BMW 1 Series 3-door with even more space, 
more spec and more models to choose from? Contact us and you'll see this car is far more affordable than you might think, 

For details on all new BMW models available to PFOA and Police Federation members through the UK Forces Sales 
Programme, contact the team on 020 7514 3585 or email mail@bmw-issd.co.uk, quoting “PFOA Magazine”. 


BMW Group 

International & Specialist Sales Division 
56 Park Lane, London W1K 1QB 
020 7514 3585 www.bmw-ukforces.co.uk 


Fuel economy figures for the BMW 1 Series 3-door range: Extra Urban 72.4- 52.3mpg (3.9- 4.0 l/100km) Urban 52.3 - 32.8mpg 
(5.4 -8.61/1 00km) Combined 62.8 - 42.8mpg (4.5 - 4.5 1/1 00km) CO. emissions 119 - 154g/km. 
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POST INCIDENT MANAGEMENT 


KEEPING 

SHEBLOC1C 

HAPPY 

THIS ISSUE'S ARTICLE SURROUNDS MY EXPERIENCES 
AND ADVICE ABOUT DEALING WITH AND MANAGING 
THE INVESTIGATOR'S EXPECTATIONS AND NEEDS AT 
THE PIM SUITE AND BEYOND. 



WRITTEN BY STEVE HOWSON 


I chink we all know and accept 
chat it is going to happen; the 
Investigators will be making 
contact with the PIM and will most 
probably want to attend the PIM suite. 
They will come in two guises: 

• the Police Initial Investigating Officer 
(IIO); and 

• the Independent Investigating 
Authority (in England and Wales 
the Independent Police Complaints 
Commission) Senior Investigator (SI). 
The first point I make is that they 
have an integral role to play in any PIM 
procedure, so ignore them at your peril! 
As the PIM I have always respected the 
Investigators, their role and their likely 
requirements and have been generally 
impressed by their approach and response 
to the principal Officers. That said, their 
response is often dictated by their own 
experience, knowledge of the subject 
and training. Let me deal with Police 
Investigators first. 

THE POLICE INITIAL 
INVESTIGATOR OFFICER (IIO) 

The IIO will generally come from Force 
Professional Standard Departments 
although I accept this differs in Forces 
across the UK. Investigating a Police 
involved shooting is fortunately a rare 
occurrence and that fact is more often 
than not abundantly clear from the 
outset. I doubt very much that the IIO 
has ever dealt with a Police shooting 


incident before let alone covered it 
on any training course they have ever 
attended. There’s the rub. They will 
therefore deal with it (especially if there 
is a death) according to their training 
and understanding of their own relevant 
reference material (usually the ‘Murder 
Manual’). Now I am to investigating 
what an investigator is to Post Incident 
Management — up a creek without 
a paddle! What I find difficult to 
comprehend is the sometimes clinical 
response of “I want forensically and 
evidentially everything just in case”. I 


have a belief that they are already thinking 
that if they do not get and take everything 
they may be heavily criticised at a later 
date. Surely that is the wrong approach in 
the circumstances of a Police shooting? 

Perhaps 1 am naive but I know Police 
Firearms Officers very well, probably 
more than many other individual in 
the PIM community as a consequence 
of previously being a Firearms Officer 
myself and working closely with Firearms 
Officers for nearly 30 years. I know that 
if they pull that trigger, they will have 
done it for a perceived reason, contrary to 




popular belief, never for fun or outright 
bloody mindedness. Their training 
clicks in and they make a decision on 
what they see in front of them at that 
particular time. Sure, they make mistakes 
we are only human after all. But I 
believe as Police Officers carrying out an 
extremely difficult role in often extreme 
circumstances they deserve to be treated 
as professional witnesses and not as 
suspects, unless there is very good reason 
(‘suspicion) to do otherwise. Therefore 
every forensic request should be done so 
with due consideration, necessity and be 
legal! An “I want everything” request is 
simply not justified and at times borders 
on breaching the human rights of that 
Officer. As I have said many times before, 
treat them like suspects and they will 
react like suspects. I temper that view 
with a total understanding of the difficult 
role the Investigator has to perform. 

It is my experience that the Police 
IIO will initially and understandably be 
very busy at the scene of the incident. 
Contact with the PIM is sometime later 
into the process and limited. In the case 
of a death at the hands of the Police they 
are 'holding the fort’ until the inevitable 
mandatory referral and take over by the 
IPCC. That contact is generally by phone 
confirming that AFOs involved are at the 
suite, that weapons will need to be seized 
and (again based on my experience) some 
discussions around clothing seizure and 
enquiring as to the names of the Officers. 

Rest assured Post Incident Managers 
via relevant courses are taught to 
challenge and delve into the reasons for 
specific requests and their legality, and 
will politely but strenuously challenge 
those requests. 

THE IPCC SENIOR 
INVESTIGATOR (SI) 

I keep on saying it, but in my own 
experience a different approach is 
apparent. Cordiality and a businesslike 
manner clearly shine through. Any 
requests made are thought through and 
not plucked out of the air at random. It 
appears to me that any particular forensic 
recovery requests made are specific to the 
circumstances and usually justified. 

The Senior Investigators I have dealt 
with have been courteous to the Officers’ 
involved and supported their needs in 
respect of their anonymity, both at the 
PIM suite and beyond. They have always 


attended the PIM suite and offered the 
opportunity for the Principal Officers to 
meet them. This is an integral part of the 
process because the SI can declare the 
Officers' current status as a professional 
status or suspect at that very early stage; 
something that the Officers’ find useful. 
Of course I, as a PIM, must be respectful 
of the Officers’ wishes as they may 
not wish to face the SI at that time; a 
response also respected by the SI. 

The SI will ask die PIM if the rules 
of conferring have been applied. Rest 
assured PIM training obviously includes 
in depth considerations around this 
subject and PIMs are advised to ensure 


as Police Officers 
carrying out 
an extremely 
difficult role in 
often extreme 
circumstances 
they deserve 
to be treated 
as professional 
witnesses and 
not as suspects 


during the PIM's meet, greet and brief 
that the rules around conferring are 
explained and that Officers make a 
note of any conversations they may 
have had between the shooting incident 
and arriving at the PIM suite. I have 
to say that this works and I repeat my 
professional observation over many years 
that principal Officers act in a compliant 
and complicit way. 

Regrettably I have become aware of 
a ‘see-saw’ change in the approach of 
the IPCC over the last year. I am aware 
and have knowledge that the IPCC is 
approaching the subject of conferring 


and significant witness interview in a 
more ‘bullish way’. I do ask the question 
if there is some political agenda or 
interference on this issue? I am sure 
that there is a belief in some circles 
that Officers get together after a Police 
shooting, collude and make up a story 
that is clearly not true. All I can say is 
“not on my watch" and that any such 
presumption that they do is as far from 
the truth as it could possibly be. 

We all know that since the 7th 
March 2013 the IPCC have the power 
to compel Officers to attend interview 
but the Officers are not obliged to 
answer questions. We are aware that this 
power was brought in to help the IPCC 
with the Hillsborough Enquiry but 
seems to have been gleefully utilised in 
Police shooting incident investigations. 
Some of the early applications and use 
of this power that have come to my 
notice do leave me cold. Is this not a 
‘sledgehammer to crack a nut’? Why 
don’t we allow Officers to do what they 
do professionally on a day to day basis 
— write their statements (in accordance 
with Stage four of ‘Providing Accounts’)? 
If it is then deemed necessary to conduct 
an interview — fine! Officers will have 
the appropriate legal protection and 
support necessary. It seems to me that 
Investigators are too keen to serve 
principal Officers with a notice at the 
PIM suite to compel them to attend 
interview which I believe puts them, 
their Federation Representatives and 
their legal advisors immediately on 
the back foot. The Police Service 
appears to have a hang-up about the 
word ‘interview’ which is however 
understandably interpreted in the same 
context as ‘suspect’. I repeat: let them 
provide statements and then conduct an 
interview if necessary. It is my experience 
that Officers’ statements have attracted 
widespread praise from Investigators as to 

Via various sources I have become 
aware of an even more alarming, 
simmering and potentially damaging 
direction from the IPCC that Officers 
should be separated at the scene and the 
PIM suite post shooting. I thought the 
PIM process was supposed to be moving 
forward on this subject and not going 
in reverse back to the dark ages! If this is 
true have the IPCC really thought this 
through? Are they again acting under 
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political pressure with a misguided 
thoughc process rhat this shows openness 
and fairness? What about openness and 
fairness for the Officers? 

I have a huge fear that this may 
happen in some force which has never 
had, or not had a recent Police shooting 
incident, has no organisational memory' 
for a PIM process and so may comply 
with any such direction from the IPCC 
without question, I have consulted many 
colleagues in the Police Federation and 
we can all guess what their likely response 
will be. If I was the PIM and I have 
separated principal Officers at the PIM 
suite (and can I make it abundantly clear 
I would not support such a direction!), 
on attendance the Feds will ask “why?” If 
I were to give no reasonable explanation 
I’m sure the next question would be 
“are they under arrest?”. “Of course 
not" would be my reply and I am sure 
their next action would be that the Feds 
would invite those Officers to attend the 
Federation Office with them and I would 
be told “you can come to our office later 
once they have had their legal advice". 

I have to confess that I would have 
complete empathy with that response. 

We must remind ourselves that the PIM 
process is totally voluntary and many 
people forget that. 


Personally my great fear will be 
that this direction (if it happens) and 
the possible Fed response, will blow 
the PIM process completely out of 
the water. Where will that leave the 
investigation? In a bigger void and state 
of non-cooperation than we have ever 
experienced thus for. The current PIM 
process works. I accept it is not perfect 
but overall it supports the investigation 
whilst still supporting the welfare of the 
Officers. And just in case anyone thinks 
all IPCC Investigators are heartless 
individuals with a desire to ruin principal 
Officers careers, they are utterly wrong 
because I know many would totally 
disagree with any such possible direction. 

This direction of separation has, to 
the best of my knowledge, not been 
employed yet. Rue the day if it happens 
but if certain IPCC Commissioners' 
remarks and views are to be believed, 
it may just be around the corner! Post 
Incident Managers be advised that 
although the IPCC can direct the Chief 
Constable to undertake such action there 
is no sanction for not complying with it. 
In recent court applications the current 
ACPO Authorised Professional Practice, 
Module 7 — Post Deployments document 
and PIM proceedings have been found 
not to breach any Article 2 investigation. 


Finally I would, without any shadow 
of a doubt and after all 1 have said above, 
try to be as supportive as I can be to the 
Investigators in the following manner as 
a Post Incident Manager. 

• Be polite and considerate of their role 
and as individuals with a thankless 

• Listen to their requests and if in 
doubt require them to justify and 
qualify them. 

• Keep any disagreements away from 
the hearing and presence of principal 
Officers (they have enough to worry 
about). 

• Include the Federation and Legal 
advisors during considerations. This 
can facilitate and support the process. 

• Insist on regular contact and 
communication during the 
investigation. 

1 hope I do no sound like I am 
standing on my soapbox! My next article 
will deal with the period between the 
PIM suite and up to and including the 
Inquest — a period of ups and downs, 
worry and concern for the Officers and 
their families that took me completely 
by surprise I 


PIM EXERCISES 

In the past couple of months the PFOA has been invited to attend 
Post Incident exercises run by Norfolk and Suffolk and Humberside 
Firearms Units. The exercises have been very well received and indeed 
supported . The PFOA give constructive feedback about the exercise to 
help assist all those involved . 

On the 9th May Steve Howson and Mark Williams attended Norfolk 
Police HQ where a firearms training scenario had been organized. 

Key participants listened to the incident unfold via a radio in a nearby 
building. The incident resulted in a Police shooting. The principal 
Officers then returned to the 'mock' PIM suite where they went through 
the Post Incident Procedures. It was good to see so many in attendance, 
including PIMs, Professional Standards, Scene of Crime, TFCs, SFCs 
and the IPCC. Sue Freeburn from Slater Gordon Solicitors (formerly 
RJW) attended to give advice on legal issues affecting the Officers. The 
Federation were also there in force and participated in the exercise. 


On the 10th May the PFOA attended the Humberside Police Firearms 
Training department and assessed a similar incident to that in Norfolk. 
Again the attendance was very good, including several Federation 
Reps and lawyers. These exercises are really a good way to test the 
response of the force to a Police shooting, and can be adapted to 
cater for any Police contact death or serious injury incident. One of 
the concerns the PFOA has always had is the inconsistent way that 
principal Firearms Officers are treated following a shooing. It really 
does vary from one part of the country to another. Humberside ran 
an excellent exercise that day, and it is quite apparent that force takes 
these matters very seriously. 

If you would like the PFOA to attend and give constructive 
feedback to a PIM exercise please contact the PFOA on 01 354 
742 444 or email mark@pfoa.co.uk 
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TAKING STOCK 

OF THE IPCC’S NEW POWER 
TO COMPEL ATTENDANCE AT 
INTERVIEW 


SINCE 7 th MARCH 2013 THE IPCC HAS HAD THE 
POWER TO COMPEL A POLICE OFFICER WITNESS IN 
A DEATH OR SERIOUS INJURY FOLLOWING POLICE 
CONTACT INVESTIGATION (DSI) TO ATTEND A SET 
LOCATION AT A SET TIME TO BE INTERVIEWED. 



T 0808175 7805 

W www.slatergordon.co.uk/Policelaw 


T his power was given by 
the Government in the 
Police (Complaints and 
Conduct) Regulations 
2013, and has the 
potential to impact 

incident process which until recently has 
worked well. There have been a number 
of DSIs since this date and so we can take 
stock of how this power is being deployed. 

The process that had been followed 
prior to the introduction of the new 
power was for ‘principal Officers’, 
specifically those who had used force to 
provide an initial account before going off 
duty and then a detailed statement not 
less than 48 hours thereafter. This process 
followed guidance given by ACPO in The 
Manual of Guidance on the Management, 
Command and Deployment of Armed 
Officers. Following the Guidance gave 
the Officers concerned, the investigating 
Officer and the PIM protection should 
they be cross examined about the post 


The Guidance specifically 
right of the Officers concerned to wri 
their own statements rather than havi 
statements prepared by the IPCC in ; 
interview process. 

The IPCC regularly sought to ob 
detailed statements by inviting the 


the 


had been prepared by the Officers 
themselves (usually with the benefit of 
legal advice) the IPCC sought to obtain 
further information by inviting the 
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Officer to attend an interview. Legal 
advice given to Officers generally had 
been that it was in their best interests to 
write their own statements rather than 
have the IPCC draft the statement for 
them because, when it came to giving 
evidence at the inquest, they needed to 
be entirely comfortable that what was 
in their statement reflected the evidence 
they would give when in the witness box 
and that problems could arise because of 
the interpretation that inevitably occurs 
when someone else drafts the statement. 
There was also the issue of conflict in 
that the IPCC s responsibility is to gather 
evidence to establish whether the use of 
force is justified and thus are not in the 

struggling to express himself clearly as to 
his justification for his use of force. 

In a recent DSI in Thames Valley 
the IPCC wrote to key Police witnesses 
inviting them to attend to be interviewed 
and indicating that they could exercise 
their power to compel them to attend 
should they not do so voluntarily. The 
majority of witnesses took legal advice 
and whilst they attended the interview 
they chose to write their own statements 
rather than have these prepared by the 
IPCC in an interview scenario. One 
Officer who agreed to be interviewed was 
questioned by one IPCC investigator 


whilst a second investigator typed up 
a draft statement on a laptop. The 
Officer was sent out whilst the IPCC 
investigators completed the draft of the 
Officers statement and then invited the 
Officer back in to check and sign the 
statement. The Officer declined to sign 
the statement because he perceived there 
to be numerous differences between what 
he believed he had said or what he had 
intended to convey and that contained 
in the draft. It took some time for the 
Officer to amend the statement into a 
form which he was happy to sign. 

It is clear the IPCC intends to use 
its new powers to change the tried and 
tested process of Officers providing 
statements themselves, and therefore 
attack the process as recognised in the 
ACPO guidance. This puts Officers 
and, in particular, the PIM in a difficult 
position. Do you follow the ACPO 
guidance or the process suggested by 
the IPCC? 

A recent attempt by the family of 
Mark Duggan (and another claimant 
in a DSI case in Leicestershire) to 
challenge the IPCC and ACPO on the 
failure to take steps to prevent Officers 
conferring is a good indicator of the 
way the courts are likely to go on this 
issue. On thel8 June 2013 the High 
Court dismissed an attempt to force 


the IPCC to segregate saying that there 
was no general prohibition on Officers 
conferring and that it was impossible to 
argue that the absence of guidance on 
this issue was a breach of Article 2 of the 
European Court of Human Rights. The 
court commented that it was entirely 
reasonable for the IPCC to conclude that 
the effectiveness of an investigation may 
be undermined by adopting a procedure 
which conflicts with the ACPO guidance. 

So, provided Officers follow the 
ACPO guidance they should be ‘copper 
bottomed' when giving evidence at the 
inquest. The ACPO guidance recognises 
the right of Officers to write their own 
detailed statements rather than have 
these prepared by the IPCC in an 
interview. Legal advice given by Slater & 
Gordon will always be that it is in your 
best interests for you to write your own 
statement albeit with the clear intention 
of assisting the IPCC in its investigation. 
In time it is hoped that the granting of 
this extra power to the IPCC will be seen 
to have been misconceived. 

For over 50 years. Slater & Gordon 
Lawyers, formerly Russell Jones & 
Walker, has prided itself on providing 
great value legal services to Police Officers 
and personnel. For more information 
on the subjects covered in this article or 
other legal queries please contact us H 



- slatergordon.co.uk/policelaw 


On February 11 th 2013... 


, Russell Jones 




Slater & 
Gordon 

Lawyers 


RJW became Slater & Gordon Lawyers. 


What will it mean to you? 

Last year as Russell Jones & Walker we represented 743 Police Federation members 
in criminal and misconduct proceedings. Recovered over £24 million in damages for 
injured officers and their families Advised the Federation nationally and locally on 
countless employment related matters Helped 960 officers nationwide with family 
law issues Protected over 70 officers in defamation cases and saved members over 
£100,000 by using our discounted online Wills service. 

This year Slater & Gordon Lawyers will continue to do the same. Our commitment t 
the Police Federation and its members will remain completely unaffected. 

If you need legal help, contact the police legal specialists on the appropriate 
number below: 


0800 908 977 


Legal helpline 

0845 601 1907 


0800 9171 999 


Family Law: 

0808175 7710 



Additional services: 



Dissolution options 
Offices Nationwide: 


Sheffield. Wakefield 


“From, the first phone call, to tlie 
conclusion, of m.y case, I found them, to 
be Knowledgeable, -professional and felt 
confident in their ability to represent me." 


"service did n, 
fatter from, sta 
to finish' 




PFOA CONFERENCE 



A unique learning 
opportunity from the PFOA 


POST NCIDENT MANAGEMENT CONFERENCE 


HOLIDAY INN HOTEL 
STRATFO RD-UPO N-AVO N 

28-29 OCTOBER 2013 

To reserve your place call the PFOA office 

on 01 354 742 444 or 
email us at info@pfoa.co.uk 

Credit card payments accepted 

Please book early as we do have limited 
spaces and are expecting this event to be 
very popular. 




BOOK REVIEWS 



BY GORDON BROWN 


Published 

Price 

Format 


22 May 2013 
£7 .99 
Paperback 
Thriller 
278 


Dimensions 1 98mm x 1 29mm 
ISBN 
Sales 


978-1-907354-53-3 
07853232814 or 

enquires.olidapublishing@gmail.ee 


A HIGH PACED THRILLER ABOUT A MAN LIVING WITH 
A POWERFUL AND UNCONTROLLABLE AFFLICTION: 
HIS MERE PRESENCE TRANSFORMS PEOPLE'S 
DARKEST THOUGHTS INTO ACTION. 



CORDON BROWN 


Set in modern day Iraq and the USA, The Catalyst is an 80,000 word thriller about Craig 
McIntyre, ex US military turned bodyguard, who has a powerful and uncontrollable 
affliction: his mere presence removes peoples inhibitions, transforming their darkest 
thoughts into action. 

Craig discovers he’s the unwitting catalyst for violence when a prostitute murders a 
diplomat he is guarding in Iraq. 

As the violence around him escalates Clive Lendl, the head of a clandestine US agency, 
discovers Craigs curse. Seeing the unique potential to create the ultimate assassin and 
backed by a US senator, Lendl captures Craig and Craigs wife, Lorraine. While torturing 
and drugging Craig, in an attempt to mold him into a lethal weapon, Lendl forces him to 
witness Lorraines murder. 

Craig is rescued by Charlie Whyte, an ex-Navy Seal when an attempt to assassinate 
the head of an African state goes badly wrong. Distraught at the death of his wife and 
mentally scarred from months of torture, Craig vows to kill Lendl and the senator and 
bring an end to their depraved scheme. But he has to act fast because Lendl has ordered 
the agency to hunt Craig down and bring him back: dead or alive. 

Gordon Brown was born and lives in Glasgow — having spent twenty-five years in the 
sales and marketing world working on everything from alcohol to global charities and 
from TV to lingerie. He lives in Glasgow with his wife and two children. The Catalyst is 
Gordons third novel. 
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Pet/a^ ~PfM-y.lrrLC.lL 

S Pnyi., ^ Ctm.n4.hl n .-1 , 3 1FhJ.cjt.tLA. , 2 TWtecZi, 7 TfiiSSltn*. 

I Pc.tLamPajf.Un.cJi- has been set up to raise money for 4 charities that 
all helped toddler Maisie Moon and her family in various ways in their 
time of need after they were unfortunately involved in a serious road 
accident in September last year. 

PatLampa^-UncJi. consists of 3 good friends and a support driver 
(including Maisie's Dad and Granddad) who are taking on a 500 mile 
cycle ride starting at the Air Ambulance airbase on 24 August cycling j 
into France, Belgium, the Netherlands and then back to England. j 

PntLamPay-UncJi. can be found on Facebook and also on Twitter L 
@Pedal4Payback for updates, pictures and more information. 

Please give them your support and help give something back to these I 
4 wonderful and extremely worthy charities by sponsoring them at | 
http://uk.virginmoneygiving.com/Pesgt«i/^P«r^.fc»tc/L 



\€ sp ' | 



T he Sick V” ' 

Childrcn's^^H . 







’PadalWPaf/Jma.h. Proudly Sponsored by: 

Simple... isn't it? 

1 laurrfBff j, , Ijf.l-. 




CREATIVELY 

BANG ON TARGET 


creativewell 

BRAND IDENTITY | DESIGN AND PRINT I CORPORATE PRESENTATIONS 
CREATIVE TENDERS I EVENT CREATIVE SUPPORT | TAILORED TRAINING 

www.creativewell.co.uk 


Nol CopperPot Credit Union 
Membership is FREE and is 
exclusively for the police family. 



Contact us... 

General enquiries: 0845 130 1852 


www.nol copperpot.com 

% Nol CopperPot 

CRED " U "'° N 




PFOA NEWS 


THE 2014 PFOA 
Summer Ball 


Saturday 28th June 2014 

The Beaumont Estate Hotel 
Old Windsor, Berkshire SL4 2JJ 

• Reception drinks 

• Three course meal with coffee & mints 

• Bottle of wine and two bottles of beer 
per person 

• Live singer, disco, 

• Prize draw & auction 

• And some surprises! 

Black tie, ball gowns & medals 
Toast Master: Andy Bignold 
£75 per ticket 

To book tickets call Debbie or Cheryl in the 
PFOA office on 01354 742 444 


Hotel Booking details: 

Standard Rooms: 

£75 single, £85 double with breakfast 
Superior Rooms: 

£95 single, £105 double with breakfast 
Deluxe Rooms in the White House: 

£115 single, £125 double with breakfast 
Junior Suite in the White House: 

£195 single, £205 double with breakfast 

Hotel Contact Number: 01753 640000 
quote ’PFOA Ball 28th June 14‘ 
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JML 

Training Solutions Ltd 


From the people who brought you Chronicle 


Tactical Medicine MOD5 - D13 


’ Following the recent acquisition of Trident 
Medical, JML Training Solutions are pleased 
to offer the Police Mod5 D13 Tactical 
Medicine Training as part of their extensive 
portfolio. The course can be specifically 
tailored and adapted to suit the unique 
requirements of your force. It complies with 
and exceeds the guidance from the College 
of Policing. 

I We pride ourselves on no-nonsense, highly 
interactive training delivered by practicing healthcare professionals including paramedics. 
Couple this with the extensive firearms experience of the JML staff and we believe that our 
training in this area is the very best on the market. 




We currently deliver this training to various 
Police Forces, Fire and Rescue Services, 

Ambulance Services and other public sector 
bodies. We are also able to deliver the full 
range of first aid training and our accreditation 
standards include; Institute of Health Care 
Development, (IHCD) Edexcel, Royal College 
of Surgeons and the Health and Safety 
Executive, (HSE). Contact us on the details below to discuss your requirements and 
experience the highest quality training currently on the market. 


For more information please contact; 


Pete Thorpe DipIMC RCS (ed);SrPara 

Head of Clinical Education / Critical Care Paramedic 

E-mail: P.Thorpe@jml-ts.co.uk 

Mobile; 07809 351825 

Keith Tierney 

Head of Training 

E-mail: K.Tierney@jml-ts.co.uk ► ► ► 

Mobile: 07775 906920 


edexcel 

Approved Centre 




registered 


PHUK * 


JML Training Solutions Limited. Part of the JML group of companies. T: 0845 544 2676W.www.jmltrainlngsolutions.com 

4 Apollo Office Court, Radclive Road, Gawcott, Buckingham. MK184DF E: enquines@jml-ts.co.uk 


TOP COVER ISSUE 4 




Let's Work Together 


WRITTEN BY STEVE WHITE, DEPUTY CHAIR OFTHE POLICE FEDERATION OF 
ENGLAND AND WALES, FORMER AFO WITH AVON & SOMERSET POLICE 


The feeling of being in a shooting range can be intimidating. At 
times, in my current role as vice-chairman of the Police Federation, 
I sometimes feel as though I am the silhouetted torso facing the 
targeted frustrations of Officers under attack. I remember vividly 
undergoing the selection process for becoming an Authorised 
Firearms Officer (AFO) which included a shooting assessment. I 
had never fired a gun in my life. The closest I had ever got was as 
an eight year old wielding a black plastic rifle. I had spotted it in a 
toy shop in central London and begged my mother that I had to 
have it. "It says it fires real bullets," I excitedly exclaimed. Why on 
earth I thought that sales pitch was going to actually convince my 
motherto buy it for me god only knows, but buy it for me she did. 
I excitedly took it from its cardboard mounting, assembled the 
'real magazine', inserted the grey plastic bullets and with a steady 
aim, fired the first shot. At my older brother. He was standing no 
more than five feet away. The bullet left the barrel at what I can 
only describe as a leisurely walking pace, barely actually reaching 
the end, and with a trajectory in the vertical, it fell limply to the 
floor. My brother lived to annoy another day. 



career. Now, more than ever, we all 
recognise the value and contribution 
that Firearms Officers provide day in 
and day out across the country. The 
provision of assistance to Officers from the Police Federation is 
well known and quite clearly defined but, as policing evolves, 
so should the support mechanisms and organisations which 
provide the support recognise the need to change and adapt. 
The Police Firearms Officers’ Association (PFOA) is a response 
for this evolution and is a key and equal partner in helping Police 
Officers, their families and colleagues in a way which perfectly 
compliments the work of the Police Federation. We are two 
separate and distinct organisations with a common and shared 
purpose of caring about Police Officers, their colleagues and 
their families. The PFEW do things which the PFOA cannot and 
likewise the PFOA do things which the PFEW cannot. We must 
continue to have a strong relationship and bond, understanding 
each other's differences, expertise and benefits so that our 
Officers get the best out of both organisations. 


So there I stood on the range at Police HQ in Avon and Somerset 
with a Clock 17 strapped to my thigh and I felt really nervous. 
Not about my ability, because I had no idea whether I could hit 
a barn door at ten paces, but because I had a real gun, with real 
bullets nestled awfully close to parts of my body with which I had 
become quite fond. In the days and weeks of initial training, to 
the advanced escort group training and six years of crewing an 
armed response vehicle (ARV), I fondly remember those days as 
being some of the most rewarding and challenging in my Police 


As I sit reflecting on my service as an AFO, recalling those 
frustrating moments while prone at 30 metres trying to hit the 
target with a Clock, those moments of adrenalin highs as the 
hard stop is called, and the moments of hilarity and humour so 
essential in a close-knit team, I am thankful that I know that today 
the support offered from the PFEW and PFOA to Officers who 
volunteer for these responsibilities improves year on year. Long 
may the relationship between us continue to flourish ■ 



TOP COVER 
TO YOUR DOOR! 

NOT A MEMBER OR IN A FIREARMS COMMAND? 

Email or call us today to get your copy of T OP COVER magazine 
delivered to your door for just £1 2 per year including postage 

(UK only) 

Email info@pfoa.co.uk or 
Call Debbie on 01 354 742 444 
Online www.pfoa.co.uk 
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MEMORIES OF 

BROADWATER FARM 


METFRIENDLY 
IS A MUTUAL 
ORGANISATION SET 
UP TO PROVIDE ALL 
MEMBERS OF THE 
POLICE SERVICE AND 
THEIR FAMILIES WITH 
SAVINGS, INVESTMENT 
AND PROTECTION 
PRODUCTS. 

W e have close ties with 
the Police and many 
of our staif and Board 
members are ex-police, 
and have years of experience serving 
on the frontlines in the Metropolitan 
Police and beyond. One such person 
is our new Chairman — former Chief 
Superintendent Mike McAndrew. 

On Sunday the 6th of October 1985 
Mike was an Inspector in charge of a 
District Support Unit consisting of 10 
Officers and a Sergeant. 

The previous day, on the Broadwater 
Farm Estate in Tottenham, the death of 
a local woman during a police raid saw 
tensions running high. The next day they 
erupted violently as hundreds of youths 
ran amok and petrol bombs, rocks and 
bricks were hurled at police. 

Stationed nearby and listening to 
the escalating chaos on his radio, Mike 
decided things were spiralling out of 
control and decided to head to the scene 
with his team, what followed was one of 
the most intense nights of Mike’s career. 
Over the next 10 hours or so, the police 
— ill-equipped, underprepared and under 
sustained attack — battled to get control 


Broadwater's elevated position and 
rabbit-warren-like design meant the 
rioters were able to hold the police at bay 
while raining a seemingly endless barrage 
of petrol bombs and other missiles down 

Mike’s team were right on the 
frontline, dodging the fiery bombs and 
engaging in exhausting running-battles 
with the mob. Eventually they were 
relieved and retreated to the rear where 
one of Mike’s team members was shocked 
to discover a bullet hole through his 
perspex riot shield. 

Mike then led his team to support 
an attempted entry around the side of 
the estate where Police and Fire Brigade 
were trying to extinguish a fire started 
by the rioters. During the attempt the 
Officers were ambushed resulting in the 
tragic death of PC Keidi Blakelock, who 
was attacked by rioters wielding knives 
and machetes. 

Mike saw his fellow officer being 
carried from the building and later, as 
word spread through the ranks, shattered 
Officers reacted in shock to the news that 
one of their own had been killed. 

Concerned that TV and radio would 
soon be breaking the story of an Officer’s 


death, Mike — long before the days of 
mobile phones — had to ask a nearby 
resident for use of their phone to call his 
wife and reassure her he was alright. 

Mike says he was never scared during 
the night as he was too focused on the 
job at hand. However after the riot 
petered out in the early hours and Mike 
had returned home he was finally able to 
reflect with great sobriety, and not a little 
shock, on the tumultuous events of the 
previous hours. 

The tragic events at Broadwater 
Farm led to many recommendations 
and tactical adjustments regarding the 
policing of hostile, rioting crowds and it 
is a night Mike McAndrew will certainly 
never forget. 

metfriendly welcomes Mike as our 
new Chairman and know his many 
years of service as an Officer will give 
an even better Police perspective on 
our operations than before. We are here 
to serve the best interests of all Police 
Service members and their families who 
are all eligible for membership with us. 
More information about metfriendly 
can be found on our website at WWW. 
metfriendly.org.uk ■ 
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Sfriendly 


Invest £10,000 or more with metfriendly 
and straight away you’ll get an extra 1%! 


Invest £10,000 or more in our ISA or With-Profit Bond and you will receive 
an extra 1% bonus that will be added to your investment (this can be split 
between you and your partner). 

We offer mid to long term products designed for long term growth while 
keeping risks low. 

metfriendly - an even better place to invest your lump sum, 
inheritance, or any other windfall money. 

The offer is for applications made between the 1st September and the 1st November 2013. 



EDGAR 



WWW.EQGARBROIHERS.COM 


sssh 


EBPMD 


EL: +44 (0) 1625 430330 FAX: +44 (0) 1625 439707 EMAIL: PMD@EDGARBROTHERS.COM 



